
ADOPTED – APRIL 29, 2025

AGENDA ITEM NO. 19

Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2025 - 2027 COLLECTIVE BARGAINING AGREEMENT WITH THE TECHNICAL, PROFESSIONAL AND OFFICEWORKERS ASSOCIATION OF MICHIGAN (TPOAM)

RESOLUTION #25 –233
WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County (Employer) and the Technical, Professional and Officeworkers Association of Michigan (Union) for the period January 1, 2025 through December 31, 2027; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2025 – December 31, 2027); effective the first full pay period following ratification a wage scale adjustment consisting of dropping the first step and adding a new top step to all classifications at $1.50 above current top step; effective the first full pay period following January 1, 2026, a 3% increase; and, effective the first full pay period following January 1, 2027, a 4% increase; and

WHEREAS, all current bargaining unit members shall migrate through the wage steps accordingly so that they will enter the next wage step relative to the compression of the new wage table; and the Employer shall provide names to the migration of each member and the new wages and migration shall be effective in the first full pay period of May 2025; and

WHEREAS, the agreement also includes that Article 12, Section 12.7 is amended such that, effective as soon as practical, all employees hired on or after January 1, 2014, that are currently in the MERS Hybrid Pension Plan shall have their employee defined contribution amount increased from 1% to 3%, and the Employer commits to completing the proper MERS Adoption Addendum Agreement and providing a copy to the Union for review and confirmation, and effective upon execution of the MERS Adoption Addendum Agreement, all new hires entering the bargaining unit shall have a 3% employee contribution rate for the DC component of the MERS Hybrid Pension Plan; and

WHEREAS, the agreement also adds a new provision to Article 12, Section 12.7 providing that, effective upon mutual ratification, the Employer shall match up to 50% of the Employee’s contribution into their 457 plan up to $1,000 annually with a maximum Employer match of $500.00; and

WHEREAS, the agreement also provides in Article 15, that of the $800 allowance that certified mechanics receive, $300 of those dollars may be used for the purchase of boots; and

WHEREAS, the agreement provides for language clean up as agreed upon; and

WHEREAS, the TPOAM ratified the agreement on April 24, 2025.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2025 - 2027 collective bargaining agreement between Ingham County and the TPOAM and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the that the Ingham County Board of Commissioners hereby authorizes the Controller to enter into and execute a MERS Adoption Addendum Agreement (Agreement) providing that all employees hired on or after January 1, 2014, that are currently in the MERS Hybrid Pension Plan shall have their employee defined contribution amount increased from 1% to 3% following execution of this Agreement and that all new hires entering the bargaining unit following execution of this Agreement shall have a 3% employee contribution rate for the DC component of the MERS Hybrid Pension Plan

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2025 – 2027 collective bargaining agreement, subject to approval as to form by the County Attorney.

